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Our Mission

To provide education and resources to support persons living with
epilepsy, their communities and support for ongoing research.

Our Vision

That people with epilepsy have been given the tools for optimal quality
of life.

Our Values

All people touched by epilepsy are important to us at EAM. We
welcome them with respect, compassion and enthusiasm.
A person's life should not be defined or unnecessarily limited by
epilepsy. We support individuals towards independent and fulfilled
lives.
As long as people with epilepsy need us, we must exist. As the needs
change, we respond.

Presidents Report
Jeanine Bond

2021 was a challenging, but successful year for EAM. Once again, as in 2020, Covid-19
had a major impact on many of our fundraising activities. We were however able to
host some hikes this year as well as some other smaller online fundraisers but we
were unable to host our signature Purple Day Gala this year.
We said goodbye to our long term CEO Debbi Tobin in 2021 and welcomed a new
executive director, Monica Jordan. We took some time to settle into our new space on
Bayers Road as well.
Most of our Purple day events this year took place virtually again which allowed us to
connect with many other places in the Maritime provinces as well as around the world.
Zoom meetings became the new normal for both board meetings (including our first
Zoom AGM last year!) as well as many of our committee meetings and support groups.
This has allowed us to expand our board and committee to include people not living in
HRM.
We had some old board members take a step back for 2021 and some great new
addition’s join us. Plans finally started for our 2022 Gala and were in full swing at the
end of 2021 as well as planning for more in person purple day and fundraising events
for 2022.
Covid-19 presented some unique staffing struggles at the end of 2021 and our board
and volunteers stepped up to help keep things running smoothly so we could continue
to offer support and education.
All in all we had a successful year given many obstacles and are excited to see what
the new year can bring for us.

Jeanine Bond
President
Board of Directors

Executive Director Report
Robert Howlett

I joined EAM in March of 2022 and have been enjoying getting to know all of our
volunteers, staff and community members. It is worth noting that we have a strong
group of volunteers who continue to make impacts on our services through
philanthropy, direct program support and governance. I want to thank you all for being
so passionate about EAM and I am looking forward to seeing what the next year brings.
In 2021, our programs and services remained online due to the pandemic and we
continue to offer support programs to our community. With the uncertainties in the
world, we were able to bring people together to ensure people living with epilepsy had
the support and guidance they needed to increase their quality of life. We supported
workplaces through our seizure first aid and epilepsy presentations and continued to
fundraise to build capacity in different areas. One of the areas for which we were able
to build capacity was Hayley's Fund. Having this fund available for families and people
living with epilepsy will allow us to give financial aid to those when they need it most.
Our connections in PEI and New Brunswick began to flourish in 2021 and we are
looking at innovative ways to engage our volunteers and develop programs specific to
each province. It is our goal in 2022 to build this capacity where we can support more
of our community.
Special thank you to the board and especially Megan Kennedy who stepped up to
support the duties of the executive director in the transitional period of our last
executive director. Thank you to Susan Rahey who has been fundamental in offering
programs to our members. Also a big thank you to Iris Elliott who has been leading our
office volunteers to support the various tasks being done to support fundraising,
advocacy and outreach. We appreciate all of the time you donate to EAM.

Robert Howlett
Executive Director

Financial Overview
Statement of Financial Position
Fiscal Year 2021

Statement of Operations

Financial Report
1. Statement of Financial Position Fiscal Year 2021
a. Assets
Cash. Healthy cash balance of $74,207 (2020 $70,450). Increase is attributed to cash flow from
operations of $2,837 and cash flow from financing activities of $2,908 (see Statement of Cash Flow).
Cash Surrender Value of Life Insurance. Current valuation of $48,317 (2020 $46,655). Increase is
related to interest earned.
Accounts Receivable - Other. There was no outstanding A/R at Dec 31 2021.
Investments. Total investments (GIC and GIC related to credit card collateral) is valued at $110,406
(2020 $110,044).
Prepaid expenses. Prepaid expenditures are related to Director’s Liability insurance and Occupancy
insurance.
Sales tax receivable. Tax receivable from CRA is $2,880 (2020 $8,401).
b. Liabilities
Accounts Payable. Includes $5,727 of accrued liabilities (including financial statement review fees for
the 2021 fiscal year) and various vendor payables that were processed in January 2022(2020 $3,789).
Deferred contributions. Total deferred contributions is $7,500(2020 $22,148), representing grant
money received from Halifax Youth in fiscal year 2021, but with no corresponding expenditures.
Lease inducement. Balance of lease inducement is $8,247 (2020 $9,978). The balance will continue
to be amortized over the remainder of the lease.
c. Net Assets
Total Net Assets as of Dec 31 2021 were $216,483, an increase from 2020 ($205,235).
2. Income Statement
a. Revenue
Purple Day Gala. Due to the ongoing COVID-19 Pandemic, the Purple Day Gala was not held in FY
2021.
Contributions. Contributions for the fiscal year were $51,256 (2020 $61,341). Donations, Memorials
and Other Non-restricted contributions were higher than originally expected.
Grants. Grants received totaled $41,048, on par with the previous fiscal year (2020 $41,300). This
includes COVID-19 wage subsidies, a Telus grant and the NS Department of Health and Wellness
grant.
Campaign. Overall campaign revenue of $22,752 (2020 $8,612). The COVID-19 pandemic continued
to impact EAM’s ability to hold in person fundraising campaign events, however the Purple Hike in
Halifax, the Bluenose Marathon, Christmas Raffle and other small fundraisers performed strongly.
Other Revenue. Other revenue of $2,546 includes interest income. (2020 $5,774).
Programs. Program revenue of $2,500 is related to funds received for bursaries and scholarships
(2020 $1,000).

b. Program Costs
Campaign. Campaign expenses were $2,537 (2020 $ 3,188). These expenses included fees incurred for
Bluenose Marathon registration, raffles, hikes, maple syrup, etc.
Program. Program expenditures of $6,741 ($16,157) reflected the ongoing challenges of program
delivery in the COVID pandemic, as well as the loss of the Program Support Coordinator in the first half
of 2021. Costs include program related travel, postage and supplies, bursaries and scholarships,
volunteer recognition and Project Hope.
Purple Day Gala. Due to the ongoing COVID-19 Pandemic, the Purple Day Gala was not held in fiscal
year 2021.
c. Other Expenses
Administration. Administration expenses were $7,549 (2020 $9,799). This includes general
administration costs unrelated to program activities such as postage, printing, copier fees, telephone,
internet, website hosting and general office supplies. There was a concerted effort to reduce costs inyear.
Advertising. There were no expenditures in Advertising this fiscal year (2020 $1,286).
Bank Charges. Bank and credit card fees for the year were $1,678 (2020 $2,040).
Insurance. Commercial insurance and director’s liability insurance remained consistent at $2,121
(2020 $2100).
Occupancy. Increase from prior year to $23,121(2020 $20,402) is a result of increased cleaning costs.
This also includes the lease inducement to be amortized over the remaining term of the lease.
Payroll (Salaries & Benefits). Salaries significantly lower than prior year at $58,175. There was
increased Executive Director salaries early in the year as a result of ED transition, however costs
associated with the Program Support Coordinator position and in-house bookkeeper were lower than
anticipated due to staff leaving the organization.
Professional Fees. At $3,840, this includes annual financial review costs and contracted monthly
bookkeeping expenses.
Technology. Costs of $3,092 (2020 $849) were largely associated with a new television and
videoconference equipment to allow increased virtual support groups within the Maritimes.
d. Total revenue less expenses
Total revenue less expenses for the year was $11,248 (2020 $33,514).

3. Appointment of Auditor
It is recommended that a motion be raised to reappoint Bluenose Accounting to perform financial review
services for fiscal year 2022.
Respectfully submitted,

Sheena Avery, CPA CMA MBA
Treasurer

Committee Reports
Human Resources Committee
2021/2022 was a busy year for the HR Committee. Starting in the fall the committee reviewed its
Terms of Reference and included both the employee and volunteer policies and processes. We had
aimed to recruitment more volunteers, which was initiated by the HR Committee. In the fall we
welcomed a new volunteer, Samantha Sabean, at the time a NSCC student. However, our best laid
plans went awry.
The departure and recruitment of our new executive director resulted in one of our members
largely covering the executive director’s position for several months, for which Meghan Kennedy
deserves enormous credit, and another member focused almost exclusively on conducting the
search for a new executive director. Overall, the Committee did make some progress on its goals
for the year, thanks in large part to Samantha, and we look forward to picking up where we left off
in the fall.
Greg White, Chair
Human Resources Committee

Communications Committee
With the continued uncertainty of Covid-19 looming over 2021, our fundraising and community
programs were reduced, directly impacting our advertising budgets, initiatives, and resourcing.
This was further drawn out with the beginning/end of our ED, Monica Jordan.
As we settle in with our new executive director, Robert Howlett, and Covid restrictions start to
ease, our programs and fundraisers are seeing a rebound, and as a result, will have adequate
advertising budget and resource allocations.
The goal for the next year will be to boost fundraising contributions through increased interest
and awareness, as well as establish a consistent look/tone/feel for our brand, both to consumers
and businesses. Ultimately, we aim to re-establish EAM as prominent organization with a clear
purpose within the eyes of Maritimers.
Dorian Burns-Coyne, Chair
Communications Committee

Fundraising Committee
The COVID-19 pandemic posed a serious
challenge for non-profit groups, particularly for
their fundraising operations. As a small but
growing organization, it was difficult to get our
remote fundraising initiatives noticed in such a
crowded online space and our usual pool of
volunteers dwindled as people were staying
home or understandably dealing with their
own COVID-19 related issues. We did manage
to launch some raffles and 50/50 draws and
raise nearly a $1000 from a Bluenose
marathon team. Altogether, these events
raised a small amount of money.
However, our signature fundraiser event, the Purple Day gala which is a major revenue source after
grants was on hold. Then in November, 2021 we made the decision to try and hold an in person
Purple Day Gala in 2022. We were not sure what the event would look like and the Omicron wave
hit shortly after planning started, so there were a number of bumps in the road but I am proud to
say, thanks to the efforts of the mighty volunteers of the fundraising committee, we managed it.
We had 190 attendees and volunteers at the Westin Halifax on March 19, 2021. The event was a
success financially though not as successful as the 2020 pre-COVID-19 event. However, the bigger
impact of this event was the renewed sense of community and the enthusiasm that has
re-energized our fundraising efforts.
Since then, we have had several smaller successful events and we are looking forward to a summer
Canada weekend raffle that is starting soon as well as a small series of online auctions. Other in
person events with music and activities to not only raise money but awareness about epilepsy are
in the works for 2022. We are so thankful for the support of the EAM membership and look
forward to a more successful 2022.
Candice Crocker, Chair
Fundraising Committee

Purple Day Committee
Purple Day 2022 was a huge success with increased activity in all 3 Maritime provinces. Many
buildings across all 3 provinces illuminated in purple including City Hall Edmundston, Downing
Street Moncton, Dieppe City Hotel, City Hall Grand Falls organized by Ambassador Maude Berube,
Charlottetown City Hall, Summerside City Hall, Confederation Center of the Arts organized by
Ambassador Sarah Ross, Halifax City Hall, and Nova Scotia Province House. Several of us in Halifax
braved a rain storm along with the Mayor and were proud to participate in lighting up various
Halifax buildings. Many businesses participated in Purple Day by staff wearing purple, decorating
their windows, doors and offices or lighting their stores purple at night. Organized by Ambassador
Abigail Hache, Inverness County NS came together and had a huge Purple Day party weekend with
businesses going Purple, concerts and a dance. Vandal Doughnuts had a Purple Day doughnut for
the Month of March. We also saw an increase in Purple Day flag raising events across the globe
and government participation in all levels of government in the Maritimes, nationally and globally.
Cassidy Megan launched the #ImNotEpilepsy campaign with new posters on 100 busses in HRM
and global participation of posters online.
The Purple Day Gala was a huge success; we enjoyed all being together again in person. We
celebrated 3 very worthy Cassidy Megan Award recipients, Abigail Hache and James and Kari
Robertson. All were recognized for their tireless community contribution.
There was a large increase in Purple Day activity globally with many in-person events as well as
many webinars, conferences including the IBE Purple Day Panel Discussion, Cassidy and Susan
participated in this as many others including India, Brazil, Africa, Ireland and others. She also
attended school celebrations across the globe via various virtual platforms. Landmarks across the
globe were lit purple. Purple Day was celebrated at national sport events like Brazilian National
Soccer and by players of Chicago Bulls. Purple Day was celebrated on various news stations
around the globe, including here at home, and published in numerous news outlets across all
forms of social media, magazines, and print, blogs and vlogs. It was celebrated/recognized by
influencers, actors, singers and other public figures on various social media platforms
Over all #PurpleDay2022 was busier, bigger and better than ever and plans are already in works
for #PurpleDay2023.
Odette Macleod, Chair
Purple Day Committee

Hayley's Fund
Hayley’s fund was created in response to an urgent need from a family affected by epilepsy. The
fund was initially set up and fundraising took place specifically for this request. Hayley’s fund then
existed but was depleted. However, in the process of creating and using the fund, EAM became
more aware of the various needs, both medical and non-medical, that are not covered by various
government programs. A committee to steward a more permanent, sustainable version of
Hayley’s fund was struck and with an initial seed donation from an anonymous donor, a more
stable base was formed. The fund was further strengthened in 2021 by the addition of over
$3000 which were the proceeds from the raffles at this year’s Purple day gala.
This fund is available to individuals affected by epilepsy and their families to provide bridge
funding of up to $300 per year by application to EAM. The fund is currently overseen by a
committee that consists of a member of the original family who inspired the fund, our Executive
director, a member of the EAM board and up to 2 members at large from the EAM membership.
We are currently looking to recruit an EAM member to this board. Any interested parties are
encouraged to reach out to the EAM main office.
Candice Crocker, Chair
Hayley's Fund Committee

In Memoriam
Our thoughts go out to all family members and
friends of those we have lost this year.
Andrew Perry
Denna Deveaux
Kelli Williams
Richard Goodfellow Jr.

Canadian Epilepsy
Alliance Report
The CEA continued conduct meetings virtually and this has been a great tool for all agencies to keep in
touch, share ideas and support one another. This format has made the meetings more cohesive; we feel
like we all know each other more personally and can draw upon our colleagues across the country when
needed. With 27 agencies in Canada, every Province is represented which leads to all Canadians having
access to epilepsy support in their communities. As an added support for each other, monthly Informal
meetings (in addition to the monthly Board meetings) began, allowing agencies collaborate which allowed
us to continue our endeavors to build on great ideas.
A Purple Day committee was one of the first collaborative endeavors and we are proud of the outcome.
From live stream videos on Purple Day with more landmarks lit purple to than ever before, to Celebrities
and Local Heroes posting awareness videos to share their own personal experiences of living with a seizure
disorder. We want to thank Cassidy Megan as well as all the ambassadors for the important work they do to
educate others about seizures.
Agencies continued to build on the ‘I am 1 in 100 campaign. This campaign provides a platform for those
living with epilepsy to share their story rather than focus on their seizure disorder. The idea is to educate
others and reduce the stigma in relation to epilepsy.
Nationally we are creating professional webinars on a variety of topics, produced by Local agencies and
then shared Nationally so all Canadians can have access to these informative sessions.
There have been many other accomplishments over the past year; The CEA has been great at focusing on
topical issues that come to the community. We address these issues, release a statement to the media and
do TV appearances when possible to increase the awareness and highlight the injustices that happen within
our community. In June 2021, the pride version of CEA logo was launched as well.
The CEA has continued to closely monitor the Drug Shortage database and identify any potential concerns
about the possibility of drug shortages. The CEA website provided tips to keep 30 days ahead of
prescriptions and provided reassurance.
The CEA has representatives with the CLAE, IBE, Neurological Health Charities Canada, Best Medicines
Coalition. Deirdre Floyd, Honorary Director of EAM was elected as Vice Chair of the International Bureau of
Epilepsy. We post lots of information about epilepsy as well as different activities in local communities
Canada wide. We continue to share personal stories on our national website so others will learn that
epilepsy can impact your daily life in many ways beyond seizures.

Deidre Floyd
Past President – CEA/ACE
Honorary Director – EAM
Vice Chair, International Bureau for Epilepsy- North America

Scholarship & Bursary Recipients
Kayla Mackinnon
Kayla has been awarded the EAM Memorial Scholarship for $1,000.
From Dartmouth, NS, she is attending Dalhousie University, majoring
in Health Promotion. Her future plans include working in research,
community health, or child injury health promotion. Good luck, Kayla,
in whatever you decide to do

Samantha Griffin
Samantha has received the Di Setchell Memorial Bursary for $1,000.
She comes from Dominion, NS, and is enrolled in the BA Community
Studies program at Cape Breton University. Samantha is planning to
become a Child Psychologist, and would like to help “kids like me
who struggle every day”. Good luck with your future plans,
Samantha.

Meaghan Duguay
Meaghan is the recipient of the 2nd Di Setchell Memorial Bursary for
$1,000. From Moncton, NB, Meaghan is attending Kingswood
University in Sussex, NB, where she’s majoring in Evangelism and
Social Justice. In two years, she plans to switch to Youth and Family
Ministry and hopes to become a youth pastor. Best wishes,
Meaghan, as you to work to reach your goal.

Rachael Liddell
Rachael is the winner of the J. Russell Kline Memorial Bursary for
$750. From Amherst, NS, she is studying psychology in the BA
program at St. Stephen’s University. Rachael plans to continue to
postgraduate studies in psychology, social work, or International
Development. All the very best, Rachael, in your studies and your
future career.

Our Sponsors

AntiMatter
Bluenose Accounting
BrokerLink
Cresco
Dickinson Bros. Maple Syrup
Encore
Lens Method

Lindsay Construction
Liva Nova
Province of Nova Scotia
Talbot
Telus
The Halifax Youth Foundation
The Windsor Foundation
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President- Jeanine Bond
Past President- Odette Macleod
Vice President- Greg White & Megan Kennedy
Treasurer- Sheena Avery
Secretary- Candice Crocker
Member at Large- Dorian Burns-Coyne
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